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Management of Industrial Relations -1 (Ele-2 (New-23))
Time: 2:30 Hours Marks: 70

Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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Explain liabilities of the principal employer as per contract labour act, 1970. (20)
OR

Explain state advisory board as per contract labour act, 1970.

Explain functions and obstructing factors of collective bargaining. (20)
OR

Explain present situation of collective bargaining in India and suggestion for better
functioning of collective bargaining.
Explain objectives and necessary condition for effective working of worker participation in  (15)
management.

OR
Explain meaning, concept and factors influencing of workers participation in management.

Explain characteristics and types of discipline. (15)
OR
Explain importance and procedure of grievance handling.
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